{©) compucom.

05-July-2024
Shruti Satish memane,

Pune

SUB: OFFER OF_EMPLOIYMENT

Del_étr, Shruti .

| Oy

We are pieased to offer you employment with Compucom-CSI Systems India Private Limited

for the position of Infrastructure Mgmt. Tech I. In addition to confirming the Offer, this letter

- sets out the terms and conditions of your employment.

'-I. g‘ rms and Conditions of Offer:
Position Infrastructure Mgmt. Tech |
Level Level 1
Location Full Time at Pune (initially)
Probation Period 90 days
Notice Period 90 days
Wik Haiifs 9 hoyrs (Rotational or Fixed timings, depending on business
requirements)
Joining Date 15-July-24

During your employment, you will be covered under the local employment legislation in India.
On Joining, you will be required to complete all the joining formalities and sign the
employment agreement and the Employee Non-Disclosure Agreement. The employment
agreement will incorporate the terms set out below:

Salary and Benefits:
Total Annual Compensation | Rs. 350000
Variable Component 10%

Please refer to the Annexure | for detailed‘sala,ry components, 3
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