
I

@,qllrtutu Solutlons Prlvato Llmltcd

1b

CIN umhat W lOO()l<A?t l2l1 @tt'12o1

nnc pa
nantrao Pav,,ar College of Enginecrin

Augurl 01, tot{ t

E

,rii)

a

0err Srmruddhl,

on brlull ol Nhuo solurbnt Pvt Lld., (.Tho companr or'AsPL'l lt h my plcatur6 lo ollor .mploymcnt lo you ,! 'Atroclrl'
. oponllonr', ln our Punc ccnlcr. wo erlcnd lhlt ollcr, ond lho oppofunlly lr ,eprcrcnt!, trllh grcrt @nfrdcncl. ln yort lbii()ct'

You mldc r vcry favor.blo lmpr4slon wllh evctyono you mcl and wo 5ro orcllcd wlh lhc Pto3Pcct ol your lolnlng ow con?eny'

Thlt otrcl lc er ond your cmptoymcnt wlth lho Company ar0 lubJctl to your lxccuting on tho lolnlng dalo, ASP!t dctailcd

cnployitant rgrclmcnt fEmdoymenl Agrccmrnl') arrrtnlng lho lcrml ol your cmPloymcnl' Your 
'mploym'nt 

wlth lhc Company

tilll coflncnce only on ttrc crccu on ot ttto Erptoyioniegrr.rrnf and ln accordanco wllh th6 lcrm! and condillon! lct oul

I'lr. Srmruddhl 0hamrtc,

Puno

lhcrcln.

I}p boad tcrmr of lhc offlr atc a! followt:

Annuallred SalarY and Brnalit!:

rcqulred for tho poymcnl ofAnnual Inoontjvo'

Alltlrt. tolutlont ;rlv.tr Umlt.d

9th a tOth tloor, R{ oulldln& IRC ln"'rtru(lut' & Prolsrtt Pvl' ltd' 5t&
t, No.65,l(hr[dl, Pun. -luol{ lndh, :1,

www,.llrtrl!,Gom/lndl.
(torm.,ly, Nort rbrool rrrvlcll lndlt ?vt ttd' 57'',lthctort ltvclh Ro'd D'n!'lot'

Rcfer.nc!Annolur0AfordclailedratarybreakUp0ndh|ghllghlrolbcnollttchemor.

Ectidet lolrt Guarantccd carh, you witl bc cllgiblo lo partlclpat0 ln lho ASPL Annual lncentlvo Plan (AAIP)' rubicct to lhc t cm:

,rr*,. [r., ,,, ,om tmc lo tjm.. oclcrmlnation and award of paymenlt lrom t]rc AAIP Plan lt gencrally mado loon at.f

,ri. ,rJ rt ir., r,irrrial year and award amountt faclot lndividual and MIP pcrformanco ln ho plan ycat' Whllo thcro i3 no

o,,o.n,o,,i,u,,natd,lhecurrenthlgctlnccn{vcamountlolyouUnderthoplanltT%olyourTGclhamaximumhccnuv0
;;l;; ;r, under thc ptan Ir 10.57e oiyour TGC, you wt bo entirled lo parltclpato ln lho AAIP provided you remaln a! .n

.rrrr., ,l *" uanding, you have not itvcn notlco of your reslgnatlon from cmployment wih tho comprny, of had yout

.rffi;;' ffi;* oyite corprny fot gtosa mlrconducl gtorr ncaligenco or ln ohel circumslancet Justitylng lummary

i,rirnl.,r r' *. or, ,n whlch you octuatly recclvo an awatd or paymenl For thc llrstycar ol rervico hc Annual lnccnwo wi1 b6

Ji*rrii on 
" 

p,o,orro brtlr. Howcver E mlnlmum ol 3 monlh! ol r.rYlco, lnclu:lvo ol lho probaUon pcriod' ln thc Company' lr

Assoclalo . 0perallonr

PunoLocation

st 12, 20210n or bcfonStart Date

Probation

60 Cal.nd31 oaytNoUcr Period

Rt,361,186Total Guarantced Cash fTGC')

Annuallncrnljve Plan

R!.390,000Tatg .l Total Cash('TTC')

- s6oobr' Parvati, pune. g
l_!

Deslgnatlon

O month! from Slarl oalc

R3,25,514
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You wrll aho be eligible to participate ln competilive benefit plans for ASPL employecs. Thesc may lncludc varioul lnsuranccr

packages and other bcnefils as oullined ln lhe employec relalcd pollclca ol li. Company. The lrmr ol Ihrlc sclrcmcd polidcl may

be changed kom time to lime, or be withdtawl by the Company al anytlme.

your lndividuat nmuncnlion lr purely a matter between yoursell and lhe Company and hat been anivcd on lhc be3h ol yol,l Jo b'

skills specifc backgmund and professlonal merit. We eipecl you to malntaln hie lnformatlon and any clange! made lherein kom

time to time as personal and confidential.

As staled above, you will be on probation for a period ol slx (6) monlhs lrom lhe slai Date and your prob'tion period may be

e(ended at the sole discretion ofASPL. ASPL shatlbe al liberly to termlnale your employment during suci Plobalion pedod

wihout notice or cause ot comPensation thereof'

subjcd to lhe provisions cDntained in lhis ofler, your service! are lermlnablc by lhe comPany by giving two monlit of no[cc o' gr0s3

salary h [ru lhereol. ln lhe event you t''"n'yo" "J"t' 
yi' 

'n 
nq'i"a to p'*idc lhe Company wih two (2) monhs'notct

sfii$ shal notbe compe*at l ly pryr*tiniie,i ,rn on lo *u* otr€signation willbe elfeclive ifgiven during a pedod ofleave

or abscncc trom rhe co.prny. t, tt, ,urnt you ;;; ; ;, compani a noke. of terminaton or amploymenl and avail ol any

leavc during lhe no[ce period, lhe no*' o''l'o ti'ff ti'a 
'o*a'u 

ry such number ol dtys lhat you hsvc becn on leavc'

you wil abide by ttre Rules and Regulations of lhe comprny and the company shall havc the right to vary or modify any or all of

ti,e liove tenn. ano -nditions in servie which shallbe binding on you'

Anyadofdishonesty,disobedlenc!,lnsubordination,incivility,IntemPerance.iregularityinallendanceofothermiscondudol

n?gled ol duty, or incrmpelence i' ue olso"ge'tid;ty on ioui p"r o' tn' uttaci,ol any ol lhe lerms' condiUont 3nd s|jp ulations

contained herein wirrrenoer pu mrre ro terminrriin oryo*,rproyr,nt without notice or compensauon rhereol

Ihis ofler and the employment with ASPL arc subjecl lo;

a. succ€ssful completion o' a backgrcund c]l'ck' lnduding'

lo he satisfaction ofASPL

educalion, employment reference and c'mPensation history'

ASPL being able to veriry, to il3 satisfacton' lhe personal lnfomation you have provided to ASPL' lnduding ruch

intomalion sel out in the emptoyment appticarion lorm For lhe purposes of thls offer' you provide yout express cnnscnt

forcotleclionorUseofanydataorlntormationofasensiuYenalurelncludingmedicalfeportsandrecordslnaccordance

with Annerure 8'

t^fiere,eith'rbe'or€olaierthestarlDate,llcomesloltreknowledgeofASPL.lhatlheln,ormationyouhavoprovidedo,
rcodsenlations you have made gnctuoing iul not limiled lo lnformation.provided.ln the employment applicagon) lnvolve any

ffiffi;ffi;isrepresentarion oli fact or condi,,on, or an omtsslon lo stale any relevanl lacl ot conditron eilier related

bYoU0rlolheposiUonyoua,uh,,.by,ppoint,dlo,o,shouldlhcbacigroundcheclrevealinlormallon,which,inlheso|eopinionol

;# ; r;r,r#;;;$L prior to rhis ofter, woutd have ted to AspL not makins an o,fer ot emplovmenl, ASPL shall have, at it!

ffi: ;;;;ffi;rr;ro rhc shrr Dare, ro void thh ofier and (b) on or aner the sta oate, to lerminate vour cmdoymenl Yrilhout

nolicc oI PaY in lieu ofnotlc€'

you consent lo ASpL conducling the background cied at aloresaid, riher by ltsell or lilrough a lhird parly and for lhls puoolc

;;;,;;;;;rilbnd th;tAspL or such third pady would ba ontacring any person lrom whom it belicv hc lnlomatjon

b.
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lf we have not

you If you do not

designated starl

received Ue ,inel

meel he

date pending

results ol your

requiremenls ot th!

camplelion of the

background checf

lnvestigaijon process or

bactgmund check

before your Shd

We reserve lhe
the results of

0ate, you egrer lo

your badgro und

nj?hl to end our

begi n your

with ASpL on he
agreement with

are not successfulin our iudgment

You will be 6quire6 16 complete all lhe loining formalities and sign lhe Emplofnenl Agreemenl wlrich indudes
confidentiality provisions. you will also be requked lo read and abide by lhe ompliance and elhic s

ASPI, wnic.h will be provided to you on joining lhe organization.

@nrrrtut.l
Solutions private Limited

to welcoming you to A'srate sorulions private Limiled and wiih you a successfur career wih the

A Salary breaks up and highlights ol beneltt schemes
B: Policl on lntormatjon Se0dty
C: Ust of ooc!ments

lhat your acceptance of our offer

Company.

will be iust the beginning of a mulually benellcial ,ela[onship rryilh our organizatiorlduly signed copy of the dupljcate offer document lo 6e unde13igned, as a sign of your acceptance ol lh! otrer, alongolallyour credenuals (See Annexure C lor details).

Private Limited

Acquisition

.....a9ree to
on or before ....,.,..,..,......,.,

acepl employmert on the above.mentjoned terms and conditjons. l.[ report for

Signature:

Endorurq funlxure

: Annerure

: AnnexJIe

Princlpal
Anar-lrao Pawar College of Englneerlng

& Reseaiii, parvafl, puni.9

a't)

l.Y:'4
A@eptance:

I,


