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&) compucom.

05‘-July~2024
Prathamesh Prashant Tatkar,
Pune

- SUB: OFFER OF EMPLOYMENT

Dear Pradnya 7

We are pleased to offer you employment with Compucom CSI Systems India Private Limited
for the position of Infrastructure Mgmt. Tech I. In addition to confirming the Offer, this letter
sets out the terms and conditions of your employment.

Terms and Conditions of Offer:

Position Infrastructure Mgmt. Tech |
Level Level 1
Location Full Time at Pune (|n|t|ally)
Probation Period 90 days
Notice Period 90 days
9 hours (Rotational or Fixed timings, depending on business
oIk Hours ; requirer:aents) ’ P ’
- Doining Date 15-July-24

During your employment, you will be covered under the local employment legislation in India.

- On joining, you will be required to complete all the joining formalities and sign the
: embloyment agreement and the Employee Non-Disclosure Agreement. The employment
agreement will incorporate the terms set out below:

Salary and Benefits:

.

"T'otaIAnnual Compensation ‘| Rs, 350000
“Variable Component . 10%

Please refer to the Annexure | for detailed salary components.




TERMINATION

ith Compucom will stand terminated at the e.nd of the f:nafrlncgty;af in Whigy
Emp!oym‘em with orfnp rannuation (60 years). Termination of employ ay a‘SOhs
you attain th'e age ‘? ‘Supearty by serving prior written notice on. the other, a: zer th? no“q :
initi.ated e‘arher F)V 'en:}e]:spAppointmem Letter. The Company is also .entlt ed, at jtg Solg |
perlod‘stlpulat‘ed Wy 1 otice period in part or in full, or to require You to pay tq e
discretion, to either waive V?ur n ifi lten of the tinserved notice period. Compyg, 1
Company the equivalent fixed sal'ary in .leu frect by tendering quivarn N
further reserves the right to terminate with sooner effe L
salary in lieu of the Company's notice period.
In the event of the termination of services by either party,

the applicable notice period will be g
90 days & 30 days in case of during probation period. If you remain absent from duties durj

ng 0

Pany assets, etc. to the releva

Nt parties. The details of this Policy
are available on our HR website,

In the event of breach of any
rules leading to gross misc
damages from You, apart f

of the terms and conditions of your employment and/or service
onduct, the
terminate your services with

coOmpany reseryes the right to claim liquidated
rom otHer damages. Thel Company also reserves the right to
out notice.
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