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'' we are pleased to offer you employment with compucom-csr systems rndra prlvate Lrmrtedfor the position of rnfrastructure Mgmt. Tech r. rn addition to confrrmrng the offer, thls re$ersets out the terms and conditions of your employment.

O5-July-2024

lvlanoj Sunll BhaFa!

Pune

SUB: OFFER oF EMPLoYM ENT

e d

Please refer to the Annexure I for detailed sal ary com ponents.

During your employment' you will be covered under the local employment legislation in lndia.on Joinrng, you wr be required to comptete a[ the Joinrng formaritres and sign the
employment agreement and the Employee Non_Olsclosure Agreement. The emplJyment
agreement will lncorporate the terms set out below:

Anankao Pawar eolbge of Engineerin""

& Research, Parvati, Pune .9

Position n sfra rut uct Mre m Te hcs
Level Level I
Location uF Ti m ae t P nu e n t a v)
ProbaUon period 90 days
Notice Period 90 days

Work Hours t hours (Rotational
requirements)

or Fixed timings, depending on business

oining Date l5-July-24

Total Annual Compensation Rs.350000

variable component

I
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Dear Manoj,
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TERT.IINATION

ff ::,H:il,I::::i:t'.",:l,l[i,TxiJiT:[.i.i]:l[::.li:lHJff ]lili,',iT,jl,Ylll
lntrtiled earller by cf tfrcr paiiy by scrvlng prlor wrltten notlcc on tho othcr' ot pot tfto no-rfli

period stlpullred ln thls appori.lturona Luttcr. Tltc company ls also ontltlad, ot rt, ,ol'

dlscrerlon, to elther wtlvc your notlcc perlod ln phrt or ln full''or to rcqulre yo' to poy 1o,i

Contprny thc cqulvalent flxcd 3alnry ln llou of thc unscrvcd notlce pcrlod' Compucon

furrher rcserves thc rlght to tcrmlnatc Wltlt sooner cffcct by tcnderlng equlvalcnt f1{i
srlrry ln lleu of tho Conrpany's notlcc perlod.

ln thc event of thc tcrnrlnatlon of scrvlccs by elther party, thc appllcable notlce perlod wlll b

90 drys & 30 days ln casc of durlng probatlon pcrlod. lf you remaln absent from dutles durln
noticc pcriod, then your last worklng d.ry wlll be automatlcally cxtendcd proportlonately (l.r

by the same numbcr of days you rcmaln abscnt from work), ln the event of you servln
the Company a notlce of termlnatlon of employment by submlttlng a reslgnatlon letter, yorr
release wlll be governed by rhe general terms and condltlons of employment ln force at tha
point ln tlme, subiect to the satlsfactory handlng over of your dutlcs, respon slb lllties
Company documents, Company assets, etc. to the relevant partles. The detalls of,thls pollc,
are avallable on our HR webslte.

lnthe event of breach of any of the terms.and co.nditlons of your employment and/or servrcr
rules leading to gross mrsconduct, the compiny reserves the rlght to crarm ilqurdated
damages from you, apart from other damages. The company also reserves the rrght toterminate your services wlthout notlce.

mP::om family and wtsh ybu a

You will be sorery responsrbre for.thc company property that rs assrgned to yotr to drschargeyour duties' Loss of any rtem wourd he recovered from you as the company may deemapproprrate' on ceasrng to be rn the emproyment of thrs company for any ruoron, you wi[promptly settle all accounts lncludlng the return of all C
documents, etc. without ,ortng o, retirnrng onr.or,.rl'rany 

propertles, toors, equrpment,

you w'r automarrca'y retrre. from the emproyment of,l,his 
.company upon attarning yourasc of 60 years. Thus, you sha, autom.,r..riv ii.riletrrea wtthoui ,"1L,"r.,n. lasr day:J.fffiil,:j,,[J,::J:,-],o,1 u9 *,,, oi-vJ,.. ase. Arrer rerrremenr you can berrlanagemenr. : or rcvised terms and conJtttons at il';;;:i,"n of the!


